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Team and role

This global company is seeking to recruit a senior policy 
advisor for their global policy team. The senior manager 
engages with relevant energy market and policy stakeholders 
to support our business units (squares) with forward-looking 
policy assessments. You will be responsible for expanding  
policy engagement in key European markets.

Responsibilities

–  Provide policy expertise that support our leaders in their 
commercial strategy work, their decision making, their
market understanding and, ultimately, in their ability
to spot and seize new market opportunities in markets
where, in many cases, policy is the key driver.

–  Inform market modelling, commercial decisions
and strategies through your policy analysis.

–  Expand policy intelligence capabilities and engage with key 
policy stakeholders in relevant European markets (policy-makers, 
NGOs, associations, initiatives and other industry stakeholders).

–  Insert views into relevant policy discourses and drive though 
leadership in environmental commodities and energy markets.

Qualifications and requirements

–  7 + years work experience in PA/policy related roles for
corporations, associations or in politics/administration;

–  Relevant (renewable) energy market and fuels experience and
ideally, a background in both liquid and electric energy carriers.

–  Fluency in English, German are essential.
French language skills also valuable.

–  Very proactive networker (externally and internally) with
the ability to work with high degree of independence.
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Partners has been retained to draw up a 
shortlist of prospective candidates against 
the criteria set out in this document, and using 
their discretion and expertise to recruit a new 
senior advisor to join this global company with 
exciting projects and prospects for the future.

Please send your CV and motivation letter to:

Natalia Kurop     
M: +32 488 945 579 
 natalia@doberpartners.com

Stefan Borst     
M: +32 470 82 53 09 
 Stefan.borst@doberpartners.com

www.doberpartners.com
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